
 
 
 
 
 
 

 
 

IRTSA makes impressive presentation to  

8th Central Pay Commission 

Systematized, concentrated interaction with 

Member Secretary 8th CPC by GS IRTSA on 

specific issues of Technical Supervisors / Rail 

Engineers 
19th May 2026: 
K.V.Ramesh 
General 
Secretary 
IRTSA along 
with 
MMVGK.Raju 
Zonal Secretary 
IRTSA SC.Rly 
and 
M.Raghuram 
Vice President 

Lalaguda met 8th CPC at hotel Marriott, Hyderabad.  
Meeting originally scheduled for 10 minutes was extended to 
30 minutes, because of PPT presentation with facts and 
data, which were eye opener for 8th CPC and Member 
Secretary’s through & concentrated interaction with GS 
IRTSA on key issues of the category.  

Important points presented by GS IRTSA and 
interaction by Member Secretary 8th CPC 

1) Strength & position in Railways: Railways is having 
sanctioned strength of SSE, CMS & CDMS around 48,500 
and JEs around 24,000. Element of direct recruitments are 
in consecutive grades of level-6 & level-7.  
In technical departments of Indian Railways, 6.85 lakh 
technicians, erstwhile Group-D and other employees were 
controlled and supervised by 70,000 Technical supervisors, 
constituting 99% strength in Group-C. 3200 Group-B and 
4100 Group-A officers on the top constituting less than 1% 
of total strength.  
Member Secretary clarified with GS IRTSA why SSEs in 
level-7 & 8 are not classified as Group-B while in all other 
departments similarly placed categories were classified as 
Group-B. GS IRTSA replied that while Railways is following 
all the rules including pay rules, pension rules, MACPS rules, 
contact rules, leave rules, etc issued by DoPT and Finance 
Ministry, it is not following accepted recommendations of 
previous pay commissions and orders of DoPT on 
classification of posts. Core demand of IRTSA is to remove 
this disparity, replied GS IRTSA.    Continued on page-5 

GS IRTSA meets CRB, MTRS & DG(HR), AM 
(Staff) and OSD to MoSR 

 
8th June 2026: K.V.Ramesh General Secretary IRTSA along 
with Er.P.Srinivasa Rao met Sri.Satish Kumar Chairman 
Cum CEO, Sri.R.Rajagopal, Member Traction & Rolling 
Stock also looking after DG (HR), Smt.Renu Sharma AM 
(Staff) and Sri.Aneesh Hegde OSD to Sri.S.Sommana, 
Hon’ble Minister of State for Railways at Railway Board.  
Memorandum on following demands were submitted to CRB 
and Railway Board members. GS IRTSA briefed about the 
demands including the following,   
Restoration of PCO allowance for SSEs promoted / 
upgraded to level-8 & removal of ceiling for NDA.  
Classification of posts of SSE, CDMS, CMS & SE(IT) in 
level-8 as Group-B. 
Counting of training period of Junior Engineers (JEs), 
Senior Section Engineers (SSEs) for financial 
upgradation under MACPS. 
Creation of posts and Approval for 30 work charged 
posts of SSEs in level-8 for manufacturing activities of 
“Vande Bharat” Train Sets.  
Copies of IRTSA memorandum uploaded in 8th CPC web site 
and PPT made by IRTSA in front of 8th CPC on 19th may were 
submitted to CRB and Board Members.  
GS IRTSA briefed about demands made by IRTSA including 
five level functional promotion structure, five MACPS in 30 
year service, classification of SSE, CMS, CDMS, SE(IT) as 
Group-B, stagnation among SSE particularly among directly 
recruited SSEs, MACPS, allowances pertaining to Technical 
Supervisors like PCO allowance, NDA, NHA, etc. 

IRTSA CEC Meeting held on 9th June 2026 at 

Dr.Ambedkar Bhavan, Chandigarh 

Details on page no - 10 
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Editorial 
Strengthen the platform for Technical 
Supervisors / Rail Engineers - IRTSA 

In the recent past, we have discussed and 
highlighted several important issues, particularly our 
demands placed before 8th CPC emphasizing on five level 
structure, five financial upgradation under MACPS to 
mitigate the stagnation, classification as Group-B & removal 
of present bottleneck in SSE’s promotion to Group-B, higher 
pay fixation formula to Technical Supervisors, 
extension/restoration of some of the allowances to SSEs in 
functional level-8 & non-functional level-9, stagnation among 
the category particularly, retirement of Graduate Engineers 
in the entry post of SSE itself,  performance related incentive 
system for open line technicians and Engineers, removal of 
anomalies in MACP Scheme, restoration of OPS for Central 
Government employees, five days working in a week, etc. 
Important issue of creation of posts in Technical Supervisory 
cadre and creation of Group-B posts in technical 
departments of Railways to meet the ever-increasing 
workload, to manage outsourced man power & other out 
sourced activities, to manage introduction new technologies 
& sophistication, to additionally supervise new asset, etc are 
expressed strongly by members and IRTSA.  

IRTSA continues to shape and influence formulation 
of demands and persuasion for realization of demands. 
Discussions and deliberations attracted large section of 
members across Indian Railways. I remain hopeful that 
those who participated have understood the significance of 
demands and relevance to our collective struggle. 

IRTSA reflected all these major concerns and 
demands in its submission to 8th CPC and presented the 
facts in front of 8th CPC meticulously.  

As Association, rightfully, we always expect the 
fruits of struggle and legitimate improvement in our service 
conditions. However, history teaches us that, rights are 
never secured merely by wishing for them. They are won 
through good organisation, awareness, sacrifice, and 
sustained collective action. We have to consistently follow 
the path of struggle and unity for achieving our justified 
demands that remain unresolved for many years. Naturally 
discussions relating to our demands receive wider attention 
particularly after the formation 8th CPC. It is equally important 
to understand the principle, history and ethics that form 
strong foundation for successful and strong organization. 
Without strong foundation our demands may remain as 
aspirations, without their achievements.  

The strength of our Association is measured not by 
number of demands we raise, but by the number of members 
who understand, justify and defend our aims & objectives 
and whole hearted participation in the struggle for 
achievement of those demands. Everyone has to 
understand; an Association or Trade Union survives not 
merely on demands but on principles. Not merely on 
expectations but by participation. Not merely on leadership 
but on conscious membership.  

The strength of IRTSA depends not merely on what 
we demand, but on how steadfastly we uphold the principles 
of the Association. The rights and the responsibilities are 
inseparable, one cannot endure without other.  

Every JE, SSE, CMA, CMS, DMS, CDMS, JE(IT) 
and SE(IT) should ensure their participation in the activities 
of IRTSA and by contribution for membership subscription 
@ Rs.400 per annum and struggle fund Rs.500. ¤ 

 
K.V.Ramesh GS IRTSA meeting with AM (Staff) 

Team Meeting with GS NFIR 

 
GS IRTSA & Srinivasa Rao with GS NFIR 

Team IRTSA met Dr.M.Raghavaiah, Leader JCM (Staff 
Side) & General Secretary NFIR and explained about 
IRTSA’s memorandum and PPT presentation made before 
8th CPC. GS NFIR gone through the memorandum and PPT 
discussing all major points pertaining to Technical 
Supervisors / Rail Engineers.  

Parity in benefits of MAPC Scheme for Graduate 
Engineers recruited prior to 01.09.1998 with those Graduate 
Engineers appointed on or after 01.09.1998, one of the long 
pending issues of Design Engineers was again raised with 
GS NFIR in the light of reference made by ICF to Railway 
Board. ¤ 

Farwell for Er.Thanapandiarajan, Former Treasurer 
IRTSA Southern Railway 

 
Farewell for Er.Thanapandiarajan, Former Treasurer IRTSA 
Southern Railway organized by Gopalsamy Nagar Coaching 
depot, Chennai Egmore, Southern Railway. ¤ 
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GS IRTSA meets  
Shri.L.Murugan Union Minister 

30th May 2026, K.V.Ramesh General Secretary IRTSA 
met Dr. L.Murugan, Hon’ble Minister of State in the Ministry 
of Information & Broadcasting and Ministry of Parliamentary 
Affairs in his office at Chennai.  

 
Memorandum on withdrawal of PCO allowance for SSEs 

upgraded to level-8 and cessation of NDA, NHA and PCO 
allowance for personnel receiving non-functional 
upgradation to level-9 after 4 years of service in level-8 
addressed to Railway Minister has been submitted to 
Dr.L.Murugan. GS IRTSA requested to Dr.L.Murugan to 
forward the memorandum to Railway Minister with his 
favourable remarks, Minister agreed to do so.  

Suggestions for infrastructure improvement in Integral 
Coach Factory (ICF) and Southern Railway was submitted to 
Dr.L.Murugan. He said the suggestions will be discussed 
with Railway Minister. ¤ 

GS IRTSA addresses sub units of SC Rly 
19th & 20th May 2026: K.V.Ramesh General Secretary 

IRTSA along with Er.MMVGK Raju Zonal Secretary IRTSA 
SC Rly addressed IRTSA sub units of south central 
Railways.  

After the impressive presentation to 8th CPC on 19th May, 
GS IRTSA addressed meetings arranged at Lalguda 
workshop, Coaching Depot Secundrabad and Loco shed & 
Train Care Centre Moula Ali. 

Er.Toshib Khan President Lalguda, Er.Mahipal Reddy 
Secretary Lalguda, Er.Subramaniam, Er.M.Raghuram 
Er.Moorthy Loco shed, and Er.Srinevasan Coaching depot 
Secundrabad made arrangements for the meetings.     

 

 

 
 

 

 
GS IRTSA addresses members of RWF and 

SWR

 
1st June 2026: K.V.Ramesh General Secretary IRTSA 

along with Er.Srikanthasamy President RWF, Er.Dayananda 
Rao Joint Secretary Staff Council RWF and Er.Kanakaraju of 
SWR addressed SSEs & JEs of Coaching depot Bangalore, 
SWR. 

GS IRTSA explained about memorandum submitted by 
IRTSA to 8th CPC and PPT made in front of 8th CPC on 19th 
May. Demands submitted before 8th CPC pertaining to 
Technical Supervisors on pay level, classification as Group-
B, meagre promotional opportunities to Group-B, undue 
advantage give to loco pilots in Group-B selection, 
stagnation at SSE level, 48 hours working per week, MACPS 
issues, five functional promotion or five financial 
upgradations, extension of risk & hardship allowance, 
extension of accident free safety award, etc were explained 

by GS IRTSA.  
Largely attended well organized meeting at Rail 
Wheel Factory (RWF) 

In the largely attended meeting at Rail Wheel Factory, 
Er.M.Bapat zonal secretary IRTSA RWF welcomed the 
gathering. Er.Srikanthasamy President RWF appreciated the 
efforts of IRTSA for the betterment of Technical Supervisors 
and requested all to get united under IRTSA. Er.Dayananda 
Rao, Joint Secretary CEC IRTSA & Joint Secretary Staff 
Council RWF briefed some the main achievements of 
IRTSA. Achievements of 1st class for all JEs, extension of 
15% incentive to SSEs, 50% upgradation of SSE to level-8 
from level-7, designation as Engineers, etc were briefed by 
him.  

GS IRTSA explained demands submitted to 8th CPC 
through PPT presented before 8th CPC at Hyderabad. He 
briefed about, Hon’ble CAT Chennai on OA 1568/2017  

Continued on page-4 
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Meeting at RWF, Continued from page – 3 
direction to Government to take up the issue of pay anomaly 
in pay level of the applicants (SSE & JE), before the 8th CPC 
after getting the comments from the applicant association 
(IRTSA).  

Anomalies in pay level of Technical Supervisors, 
disturbance of horizontal & vertical relativities, need for five 
functional promotions or five financial upgradations under 
MACPS, distribution of posts in Railways in Group-A, B & C  

with less than 1% of Group-A & B, denial of Group-B status 
for SSEs, need to increase number of Group-B & A posts in 
technical departments of Railways, severe stagnation among 
Technical Supervisors, Graduate engineers retiring in their 
entry grade of SSE, undue advantage given to loco pilots 
over SSEs in selection to Group-B, 48 hours working per 
week for technical staff compared to 45 hours working per 
week for non-technical categories, allowances pertaining to 
the categories, etc were explained by GS IRTSA. 

 

  

 

 
 

 
 

  
Hosting of AIAC & CGB of IRTSA by IRTSA/RWF: Before concluding his speech GS IRTSA appealed to all Engineers 

of RWF to join hands for hosting 61st All India Annual Conference & CGB Meeting of IRTSA this year. He said IRTSA 

RWF has hosted the conference with flying colours in the past and expressed his confidence, this time also IRTSA 

RWF will live up to the expectations. All members present agreed to the appeal made by GS IRTSA. ¤ 
 

Farewell to Er.S.Gomathi Shankar  
Er.S.Gomathi Shankar, Former Secretary IRTSA Loco 

Works and SSE Loco Works, Southern Railway 

superannuated from Railway service on 30th June 2026. 

K.V.Ramesh General Secretary IRTSA and friends of 

IRTSA felicitated Versatile & Acumen personality 

Er.Gomathi Shankar in the farewell function hosted by him 

on 23rd June. PCME, CWE, CWM, officers, Technical 

Supervisors, staff, friends and family members of 

Er.S.Gomathi graced the function. ¤  
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Presentation in front of 8th CPC continued from page-1 
2) Order dated 26.02.2026 of CAT Chennai on OA 
1568/2017 referring the pay anomaly of JE & SSE to 8th 
CPC: GS IRTSA briefed about order of Central Administrative 
Tribunal’s order directing Government to take up the issue of 
pay anomaly of the applicants (SSE & JE), before the 8th CPC 
after getting the comments from the applicant association 
(IRTSA).  
3) Pay level of Technical Supervisors: Entry qualification, 
training, higher duties & responsibilities, accountability for 
safe and punctual operation of train, hazardous working 
conditions, 48 hours weekly working compared to many other 
categories’ 45 hours weekly working, Railways acceptance to 
place JE & SSE in higher grades on previous occasions were 
briefed. Disturbance of vertical relativities & horizontal parities 
with other categories were demonstrated.  
4) Pay anomaly of JEs: Senior Technicians (junior & feeder 
post) working under JEs placed in same pat level-6 is a major 
anomaly. It violates 6th & 7th CPCs’ basic principle of Grade 
pay / Pay level represents hierarchical position of posts; 
senior posts placed in higher Grade pay / pay level than junior 
feeder posts. Also basic principle of promotion should happen 
progressively in next higher grade pay / pay level. 7th CPC 
recommended that anomalies that were created after the 
implementation 6th CPC recommendations could not be 
rectified till date. GS IRTSA specifically brought to the notice 
of 8th CPC that, Senior Technicians were recommended pay 
scale of Rs.4500-7000 were equated with JE-I in Rs.5500-
9000, two grades higher than Senior Technicians in level-6 
after 7th CPC.   
5) Pay anomalies of SSEs: Historical edge in the pay scales 
granted to SSEs lost due to grant of replacement scales to 
SSEs by the subsequent CPCs whereas upgradation have 
been granted to the other categories. Observation of Railway 
Board and Ministry of Finance’s note on stagnation of SSEs 
were briefed to 8th CPC.  
6) Proposed Pay Levels for Technical Supervisors 

Cadre Level 

Junior Engineer Level-7 

Senior Section Engineer (Gr-B)  Level-8 

Asst Manager (Gr-B) Level-9 

Manager (Gr-B) Level-10 

Senior Manager (Gr-A) Level-11 

CMA, CMS, DMS, CDMS, JE(IT) & SE (It) having similar 
recruitment qualification, similar duties & responsibilities 
should be placed on par with Technical Supervisors.  
7) Stagnation at the level of SSE: 7th CPC, National anomaly 
committee, Railway Board’s high-power committees, 48th NC-
JCM meeting accepted stagnation at the level of SSE. RBE 
No.155/2022 implemented from 01.12.2022 upgrading 50% of 
posts to level-8 from level-9 didn’t clear the stagnation of 
seniors, since they were already placed in level-8 & level-9. 
At the time of implementation of upgradation order only less 
than 10% of SSEs received pay fixation benefits.  
8) Stagnation of directly recruited Graduate Engineers as 
SSE:  A case study at ICF on DR quota appointees as SSEs 
has been presented to 8th CPC. 85% of DR SSEs were 
depended on MACPS after 11 years, 70% depended on 2nd 
MACPS after 21 years, 62% retired/retiring as SSE and only 
one DR SSE reached the level of Group-A and other 
situations were explained. Also retirement of all directly 
recruited SE(IT) in their entry grade of pay level-7 itself (they 
were not covered in the ambit of RBE No.155/2022) at RCF 
Kapurthala was highlighted.  

Member Secretary asked about cadre restructuring 
exercise carried out in Railways and their periodicity. GS 
IRTSA replied the facts that, it has to be done in the 
periodicity of 10 years. Last CRC was done in 2013 and the 
CRC due on 2023 is not completed yet.  
9) Classification of posts as Group-B: All SSE, CMS, 
CDMS & SE(IT) in level-8 (around 25,000) having element 
of direct recruitment in L-6 & L-7 should be classified as Gr-
B in first phase. In second phase implementation, Indian 
Railways should adopt the classification orders issued by 
DoPT. 
10) Career progression – MACPS: Number of financial 
upgradations in a service of 30 years should be five. 
Inclusion of training period and implementation of MACPS 
w.e.f. 01.01.2006 involving court judgements including 
Hon’ble Supreme Court’s judgements were highlighted. 
Hon’ble SC judgement “Citizen approached the court 
obtained declaration of law in favour, others situated 
similarly to be extended the benefit without need for them to 
go to court” need to be applied. Other demands pertaining 
to Design & Drawing and CMT engineers were briefed and 
demanded that, these are all issues specific to Railways and 
Railways should be allowed to take decision on them.  
11) Bottle necks and unfair treatments: GS IRTSA 
explained severe bottle necks in mechanical & electrical 
departments for promotion to Group-B. 43,500 Technical 
Supervisors and 1,47,500 loco pilots are aspiring for 
vacancies arising out of 1150 Group-B posts is the 1st major 
bottle neck. Undue advantage in arriving inter-se-seniority 
given to loco pilots, in the selection procedure for Group-B 
is the 2nd major bottle neck and priority given for directly 
recruited Group-A junior time scale officers over Group-B 
promote officers for promotion to senior time scale is 3rd 
major bottle neck, explained GS IRTSA. 
Member Secretary asked for clarification on reason for loco 
pilots appearing for Group-B selection for the posts in 
engineering cadre. GS IRTSA explained that, loco pilots 
recruited in level-2 with basic entry qualification of ITI 
progress up to level-6. They are performing intensive safety 
job well versed with operation rules, whereas Technical 
Supervisors joined as JE with Diploma and SSE with 
Engineering graduate, performing engineering, supervising, 
managerial, custodial duties, etc are placed below loco 
pilots in selection to Group-B selection, which is causing 
serious frustration among SSEs replied GS IRTSA. 
12) Allowances related to Technical Supervisors: NDA 
and OTA for all Technical Supervisors demanded.  
13) PCO allowance: Member Secretary wanted more 
clarification on PCO allowance. GS IRTSA briefed about 
incentive system followed in PUs and workshops of 
Railways. Time standards arrived scientifically, being 
revised periodically with specific targets for productivity 
improvements. Entire incentive system is self-financing, 
infact it brought more savings to Railways, than matching 
savings. PCO allowance is part of incentive system, denial 
of PCO allowance to SSE in level-8 by finance ministry is 
not correct. Railways should be allowed to take its decision, 
briefed GS IRTSA. 
14) Accident-free service award: It is being given to safety 
categories like station masters, loco pilots, points men, etc 
performing train passing duties at the time of retirement. It 
should be extended to open line technicians and technical 
supervisors. It should be granted during the service as 
motivational factor.    

Continued on page-6 
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Presentation in front of 8th CPC continued from page-5 
 NHA, risk & hardship allowance, design allowance and 
training allowance were mentioned.  
15) Performance incentive: Railways is having bench marks 
for all maintenance activities and it is being revised regularly. 
No where posts are sanctioned & filed as per bench mark, 
Technical Supervisors, technicians and other employees has 
to take the extra load even on normal working days. For 
operation of festival & holiday specials no additional inputs 
have been given. In the year 2025 Railways operated 44,000 
special trains without any addition of man power & 
infrastructure or any additional remuneration to the 
employees. Open line Technical Supervisors and technicians 
should be brought into a system of Group Incentive Scheme.  
16) Main demands that are common for all Central 
Government employees were mentioned by GS IRTSA. 
Member Secretary said that, common demands were already 
submitted by JCM (staff side) and 8th CPC is studying them. ¤ 

GS IRTSA addresses BBQ Coaching Depot, S.Rly  

 

 
20th June 2026, K.V.Ramesh General Secretary IRTSA 
addressed Basin Bridge Coaching Depot Engineers during 
lunch break.  Er.Sursh Kumar and Er.Natarajan welcomed the 
gathering. GS IRTSA explained about judgement of CAT 
Chennai in OA 1568/2017 pleading for higher pay level for JE 
and SSE, CAT Chennai referred the anomaly in pay level of 
Technical Supervisors to 8th CPC. GS explained about reply 
submitted by IRTSA to 8th CPC questionaries, memorandum 
submitted by IRTSA to 8th CPC and PPT made by GS IRTSA 
to 8th CPC at Hyderabad explaining demands pertaining to 
Technical Supervisors / Rail Engineers including concern and 
demands on pay level, classification as Group-B, stagnation 
among the category, disadvantageous situation of Technical 
Supervisors of Mechanical and Electrical departments in the 
selection procedure to Group-B posts, career progression, 
allowances pertaining to the category, introduction of 
performance related incentive to open line staff and 
Engineers, etc.  
GS IRTSA briefed about his meeting with CRB, DG(HR) & 
MTRS, AM (Staff) and other Railway Board officials. He 
briefed about meetings with GS AIRF and GS NFIR at New 
Delhi. GS IRTSA said there are positive signals for restoration 
of PCO allowance to SSE in level-8 working in PCO wing, and 
Night Shift Allowance. ¤ 

Hectic day for Team IRTSA at New Delhi 
Visits GS AIRF, Railway Board, Registrar 
Trade union and holds meeting at NR HQ 
10th June 2026: Team IRTSA consists of K.V.Ramesh 

General Secretary IRTSA, Er.Akilesh Viswakaram Zonal 
Secretary IRTSA Northern Railway and Er.P.Srinivasa Rao 
of ICF visited Registrar trade union for submitting returns of 
IRTSA for current year & for previous years and to get the 
approval for amendments made in the constitution of IRTSA 
over the years, etc. Next meeting with Deputy Labour 
Commissioner is fixed on 8th July.   

Team IRTSA visited Railway Board to apprise about 
submission made by IRTSA to 8th CPC and for following the 
important issues like completion & implementation of CRC, 
restoration of PCO allowance for SSEs working in level-8 in 
PCO organisation, demands on night shift allowance, 
justified  modification requested by IRTSA in the selection 
procedure for Group-B, creation of 5000 posts of 
supervisors & 2000 posts in Group-B cadre for Indian 
Railways, inclusion of SE(IT) in the ambit of RBE 
No.155/2022, etc to some the officers. There were positive 
signals sensed by team IRTSA in some of issues.  

 
Team IRTSA appraised Com.S.G.Mishra about 
memorandum submitted by IRTSA to 8th CPC and main 
demands of IRTSA. GS IRTSA appraised GS AIRF about 
IRTSA meeting with 8th CPC at Hyderabad on 19th May. 
Parity in benefits of MAPC Scheme for Graduate Engineers 
recruited prior to 01.09.1998 with those Graduate Engineers 
appointed on or after 01.09.1998, one of the long pending 
issues of Design Engineers was again raised with GS AIRF 
in the light of reference made by ICF to Railway Board. 
Providing opportunity for submitting representations against 
gradings below “very good” recorded in APARs for the year 
2020-21, 2021-22 & 2022-23 for the purpose of MACPS in 
Northern Railway was once again raised with GS AIRF. He 
replied that, he discussed the issue with GM and PCPO 
Northern Railway and one time opportunity may be 
extended as demanded by the Federation.  

Meeting at Baroda House, NR Head Quarter 

 
Team IRTSA held a brief meeting at NR Head Quarter. 
General Secretary IRTSA briefed about demands made by 
IRTSA in the memorandum submitted to 8th CPC and the 
PPT presented before 8th CPC. JEs & SSEs interacted with 
Team IRTSA on some of the main issues pertaining to the 
category. ¤ 
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PPT made by GS IRTSA to 8th CPC – Page-1 
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PPT made by GS IRTSA to 8th CPC – Page-2 
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PPT made by GS IRTSA to 8th CPC – Page-3 

   

   

   

Thank You 
No.57/05/2021-P&PW(B)/Compassionate/10593, dated 
22.06.2026 
Subject: Consideration of crucial date for 
compassionate appointments for inclusion under CCS 
(Pension) Rules.  
 The undersigned is directed to say that the proposal 
has been received in Department for consideration of 
employees appointed on compassionate ground for inclusion 
under old pension scheme in accordance with the principle 
underlaying the DOP&PW OM dated 03.03.2023 by fixing a 
date of advertisement in their case. It was also requested by 
the staff side during the meeting of National Council (JCM) 
held on 25.02.2025 under the Chairmanship of Secretary 
(Pension) that the facility of coverage under OPS be 
extended to compassionate ground appointees who had 
submitted their application before 01.01.2004 but were 
appointed after 01.01.2004. Further, it was highlighted that 
there is no Notification/Advertisement in case of 
appointments on compassionate grounds.  
2. After inter-ministerial consultation and examination 
in consultation with the Department of Expenditure and 
DoPT, it has been decided that the date of application for 
Compassionate appointments provided that the applicants 
were eligible to be considered for appointment at the time of 
their application.  
 The family member who is eligible for being 
considered for appointment and have applied for - 

- compassionate appointment on or before 31.12.2003 shall 
be considered under CCS (Pension) Rules 2021 by the 
considered Ministries/Departments.3. All the 
Ministries/Departments are requested that the above 
instructions may be considered in all such cases of 
compassionate appointments.  
4. This issues in consultation with Ministry of Finance, 
Department of Expenditure vide ID Note No.1(7)/EV/2019 
dated 21.05.2026.  
Railways adopted this letter mutatis mutandis vide its letter 
No. D-43/12/2018-F(E) III, (RBE No.49/2026) dt 24.06.2026.  

IRTSA meeting at Tambaram Coaching 
Depot, Southern Railway 

24th June 2026: K.V.Ramesh General Secretary IRTSA 
addressed members of Coaching Depot Tambaram 
Southern Railway. Er.S.Gopi Senior Organising Secretary 
CEC welcomed the gathering. GS IRTSA explained the PPT 
presented to 8th CPC on 19th May at Hyderabad. He also 
explained about memorandum submitted to 8th CPC and said 
IRTSA uploaded comprehensive memorandum covering all 
subjects pertaining to the category as well as common 
demands. GS IRTSA also briefed about his meeting with 
CRB, MTRS & DG(HR), AM Staff, General Secretaries of 
AIRF & NFIR and other Railway Board officials. Er.Vetrivel 
Organising Secretary proposed vote of thanks. Earlier Team 
IRTSA met Coaching Depot Officer and briefly discussed on 
issues of Technical Supervisors.  
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Minutes of IRTSA CEC Meeting 
CEC meeting of IRTSA was held on 9th June 2026 at 
Dr.Ambedkar Bhavan, Chandigarh. Sixty office bearers 
participated in the meeting.  
Proceedings of CEC Meeting 
1) Agenda discussed 
a) IRTSA’s reply to 8th CPC’s questionnaires uploaded in 8th 

CPC web site. 
b) IRTSA memorandum to 8th CPC’s questionnaires 

uploaded in 8th CPC web site. 
c) IRTSA appointment with 8th CPC on 19th May at 

Hyderabad. 
d) Direction given by CAT Chennai in OA 1568/2017 

pleading for higher pay level for JE & SSE. In its 
judgement dated 26.02.2026, CAT Chennai directed the 
respondents (Government) to refer the pay anomaly of 
Technical Supervisors to 8th CPC after getting the opinion 
of applicants (IRTSA).  

e) Protest day observed by units and sub units of IRTSA on 
4th December 2025. 

f) Demonstration organized by Southern Railway & ICF in 
front of Chennai Central suburban station. 

g) Mass dharna organized at Jantar Mantar New Delhi on 
2nd April 2026.  

h) Meeting held at Chennai with ICF & Southern Railway 
office bearers on 24th April to discuss draft memorandum 
for 8th CPC.  

i) CEC meeting (online) on 26th April to discuss draft 
memorandum for 8th CPC.   

j) Persuasion of demands with CRB, Railway Board 
Members & officials, Members of Parliaments and other 
authorities.  

k) Meetings addressed by Central President and General 
Secretary in various zones and sub units.  

l) Memorandum submitted by IRTSA on demands of the 
category. 

m) 61st All India Annual Conference to be hosted by IRTSA 
RWF.  

2) Felicitation for Er.Harchandan Singh, Chairman IRTSA 
3) Address by Er.Harchandan Singh, Chairman IRTSA 
4) Address by Er.Darshan Lal Central Working President 
5) General Secretary’s report and address 
6) Discussion on demands and organizational matters. 
7) Resolution on main demands. 
8) Vote of thanks. 

 
2) Address by Er.Harchandan Singh Chairman: 
Er.Harchnadan Singh in his speech briefed about history of 
IRTSA. He appreciated the efforts of present office bearers in 
pursuing the demands. IRTSA is representing the cause of 
the category right from 3rd Pay Commission. Team IRTSA led 
by K.V.Ramesh General Secretary has done all hard work in 
submitting memorandum to 8th CPC and made excellent  

presentation before 8th CPC at Hyderabad said the 
Chairman. He advised all Technical Supervisors / Rail 
Engineers to become member of IRTSA and to participate 
in all its activities.  

 
3) Er.Darshan Lal Central Working President in his 
inspiring speech narrated the achievements of IRTSA in the 
past 60 years. He appreciated Team members of 8th CPC 
memorandum preparation committee in brining out 
comprehensive memorandum covering all demands related 
to JE, SSE, CMA, CMS, DMS, CDMS, JE(IT) & SE(IT). He 
highly valued the PPT presentation made by GS/IRTSA to 
8th CPC. 10 minutes allotted time for IRTSA by 8th CPC was 
extended to 30 minutes and GS IRTSA presented current 
status & demands of the category on pay level, 
classification, stagnation among the seniors, bottlenecks in 
promotional avenue, allowances pertaining to the category, 
general demands of pay level and allowances were well 
presented to by GS IRTSA said Central Working President. 

 
4) General Secretary’s Report: In his General Secretary’s 
report K.V.Ramesh explained in detail on every agenda 
items and answered the quires raised by members.  
5) Address & interaction by CEC office bearers: CEC 
office bearers including Er.Akilesh Viswakarma Zonal 
Secretary NR, Er.Bedi, Er.Baldev Raj, Er.Ravi Pandey, 
Er.Gurdeep Singh, Er.Khusal Pandey, Er.Vishnu, Er.Surjit 
Singh and others spoke expressed their views on non-
inclusion of training period for the purpose of MACPS, non-
implementation of RBE No.155/2022 in RCF, justified pay 
level for Technical Supervisors, classification of posts, 
problems in APAR, stagnation among directly recruited JEs 
and SSEs, Air Conditioning for SSE’s cabins, companion in 
post-retirement passes, etc. 
6) 61st All India Annual Conference & CGB Meeting of 
IRTSA: IRTSA RWF zone is entrusted with the 
responsibility of hosting 61st All Indian Annual Conference 
and CGB of IRTSA. Date and other schedule will be issued 
in due course of time. To meet the financial resources CEC 
appealed other zones of IRTSA particularly RCF, ICF and 
SWR to extend financial help.   …. Continued on page-11 
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CEC Meeting …. Continued from page-10 
7) Membership subscription and contribution for struggle 
fund: CEC appealed for completion of membership 
subscription @ Rs.400 and contribution for struggle fund @ 
Rs.500 per member by July 31st. 

 

 

 

 

 
All Zones / sub-units are requested to deposit 

membership subscription, Struggle fund, 

donations, etc. in IRTSA central account Name: 

IRTSA, Account No: 10083429358, IFSC: 

SBIN0050540, State Bank of India, RCF, 

Hussainpur, Kapurthala. (Branch Code-50540) 

and inform Er. Surjit Singh, Central Treasurer C-

301, Silver Palm Apartments, Jalandhar Kunj, 

Jalandhar-144021 (9714301044) 
 

EMPOWERING ENGINEERS  
THROUGH INFORMATION 

Visit http://www.irtsa.net 

Regularly for latest Updates  

Knowledge Bank for Rail Engineers – Codes. 
Manuals, Orders, Circulars, Publications, 
Specifications & Drawings. 

And for activities of IRTSA 
 

 

CEC office bearers 
➢ All the CEC communications are being done 

through   WhatsApp group “CEC IRTSA” as 

well as through other groups. 

➢ A separate record is maintained for CEC IRTSA 

office bearers for recording their presence in the 

meetings, agitations, seminars, etc organised by 

CEC IRTSA.  

➢ All the CEC office bearers are requested to remit 

their annual membership subscription, struggle 

fund and subscription for “Voice of Rail 

Engineers” immediately. 

➢ All are requested to mobilize 100% annual 

membership subscription. 

➢ Central quota of membership may be deposited 

in IRTSA account maintained either by Central 

Treasurer at RCF Kapurthal or by Asst. Central 

Treasurer at ICF Chennai.  
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Railway Board Orders 
Railway Board letter No. No PC-VII/2020/HRMS/6, dated 
29.05.2026. 
Sub: Guidelines for e-Pass/PTO Module of HRMS 
E-Pass/PTO Module of HRMS has been launched on 
10.08.2020 and the same has been operationalised across all 
Indian Railways. The facility was subsequently extended to 
Post Retirement Complementary (PRCP) and post-death 
passes. All serving employees have been availing Privilege 
Passes, PTOs and Duty Cheque Passes through HRMS only. 
As an exception, options are provided to Divyang and retired 
employees to avail the Privilege Pass/PRCP in physical 
mode, if they so require. 
2. The matter regarding simplifying the issue of passes has 
been under consideration. It has therefore been decided that 
all passes for employees and retirees should be generated 
through HRMS. Requests for issue of pass in the manual 
mode, by divyang employees/ retirees will also be processed 
through HRMS and passes will be generated through HRMS 
and not through pre-printed stationery. 
3. Necessary instructions may be issued to all concerned. 
4. This issues in consultation with the Establishment (Welfare) 
Directorate and approval of competent authority of Railway 
Board. 
Railway Board letter No. No. E(D&A) 2026 GS1-1, dated: 
01.06.2026. 
Sub: Submission of returns of immovable property by 
specified categories of non-gazetted Railway employees 
for the year 2025- extension of deadline reg. 
Please refer to Board's letter of even no. dated 11.03.2026 on 
the subject above whereby the closing date for filing of annual 
returns of immovable property for the year 2025 for the 
supervisory staff of Group C as mandated in Railway 
Ministry's Decision No. 11 under rule 18 of Railway Services 
(Conduct) Rules, 1966, was extended upto 31.03.2026 as a 
one-time exception. Considering the practical difficulties faced 
by Railways in getting all the eligible employees to file their 
IPRs and also with a view to get the records online, it has been 
decided, with approval of the competent authority, to extend 
further the closing date upto 30.06.2026 as a one-time 
exception. 
2. All concerned may be advised accordingly to adhere to the 
extended time limit. 
Railway Borad letter No. No. 2022/O&M/2/7, dated 
04.06.2026. 
Sub: Reiteration of instructions regarding immediate 
discontinuation of physical correspondence/Speed Post 
letters addressed to Railway Board and other Units. 
Ref: (i) Railway Board's Letter No. 2022/O&M/2/7 dated 
21.10.2022 
(ii) Railway Board's Letter No. CR/2023/Misc/03 dated 
24.05.2023 
Kindly refer to the Board's communications cited above, 
wherein explicit directions were issued for switching over 
entirely to a paperless mode of working across the Railway 
Board, Zonal Railways, PUs, and Other Units to minimise 
procedural delays and enhance efficiency. It was instructed 
that all official correspondence must take place solely via the 
e-office platform, routed through official, mapped email IDs. 
2. It was further specified that the Railway Board's Central 
Registry would cease to accept physical letters or files, save 
for specific exemptions granted to correspondence 
concerning Disciplinary & Appeal Rules (D&AR) and Vigilance 
cases. It has, however, been observed with serious concern  

that despite these long-standing directives, various Zonal 
Railways, PUs, and Other Units continue to dispatch routine 
correspondence in physical formats via speed post. This 
persistent deviation defeats the core purpose of 
institutionalising paperless governance. 
Government Agencies 
3. Accordingly, the instructions issued vide Board's letter 
dated 21.10.2022 are hereby reiterated. All Zonal Railways, 
Production Units, and attached offices are directed to 
scrupulously adhere to the instructions reg. digital 
correspondence. Further, no routine correspondence 
should be made in physical form, except for the authorised 
exemptions (D&AR and Vigilance cases). 
4. Strict compliance should also be ensured with these 
instructions down to the divisional, workshop, and depot 
levels to avoid any administrative incovenience or return of 
correspondence. 
Railway Board’s letter No. D-43/12/2018-F(E)III dated 
24.06.2026 
Sub: Coverage under Railway Service (Pension) Rules, 
1993 in place of National Pension System in case of 
those Railway employees who were recruited against 
the post/vacancies advertised / notified prior to 
22.12.2003.  
Ref: Board’s letters of even number dated 10.03.2023, 
04.04.2025, 01.05.2025, 22.07.2025 & 15.05.2026.  
Zonal Railways/Production Units (ZRs/Pus) were advised 
vide Board’s letter of even number dated 15.05.2026 to 
send the finalized list of such pending cases were option 
was exercised as per Board’s letter dated 10.03.2023 but 
appointing authority could not take decision within the 
stipulated time, with the certification/ undertaking, that 
no case is pending with the Railway on the aforementioned 
subject. 
2. Further, it was also informed that Railway Board will not 
entertain any such case which will be brought to the notice 
of this office at a letter stage in view of the structure by 
DoP&PW and case of any lapse in this regard, responsibility 
will be fixed on the delinquent official.  
3. However, many zone railways/PUs have not submitted 
requisite details sought vide Board’s letter date 15.05.2026. 
Therefore, a final deadline upto 10.07.2026 is given to all 
zonal railways / PUs (Excluding ECR, NR & SER) to furnish 
the details of all such cases with the certification in the 
enclosed pro forma. The details may be mailed on 
rohit.verma1@gov.in. This may be treated us most 
urgent. 
4. In case no reply received on or before final deadline of 
15.07.2026, it would be construed that no other case is 
pending in zonal railways / PUs and DoP&PW shall 
accordingly be advised.   
Railway Board letter No.E(NG)II/2026/RC-1/9, dated 
19.06.2026 
Subject: Conduct of examination/suitability test for 
Compassionate Ground Appointment, Scouts & Guides 
quota and cultural quota through CBT/TBT – reg. 
Ref: Railway Board’s letter No dated No.E(NG)II/2026/RC-
1/9, 24.04.2026. 
Please refer Board’s letter of even number dated 
24.04.2026 on the above subject, where in 
comments/inputs on feasibility of conducting 
examination/suitability test for compassionate ground 
appointment, scout & guide and cultural quota through  

….. continued on page-13 
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Railway Board orders continued from page-12 
CBT/TBT, along with the number of candidates 
appeared during 2024-25, were sought. However, 
comments from your Railway/Unit are still awaited. 
2. It is requested that requisite information/comments 
may please be furnished to Railway Board at the 
earliest for further examination of the matter.  
PCE/SER Office letter No.TC/Misc/Pt-VI/52, dated 
16.04.2026. 
Subject: Benchmarking of work load of SSE/JE 
(P.Way)/Incharge. 
(CTE’s Seminar-2025, item No 11.08) 

The issue was raised by SE Railway in CTE 
seminar-2025 under item No 11.08 SER. The detailing 
of issue is- 

“There is no benchmarking of SSE/JE/P-WAY 
as per ETKM and as a result workload of SSE/JE/P-
WAY cannot be assessed properly. Wit the above 
status it was directed that yardsticks for SSE/JE/P-WAY 
may be fixed so that adequate staff may be created and 
deployed in maintenance of assets”.  

Considering this, the Railway Board 
recommends and forms a committee comprising of 
CTE’s of SER, SR & CR to examine the issue and 
submit report to Railway Board. Further Sr.Prof.Track – 
2, IRICEN is added as committee member. 

Accordingly, a consolidated technical report is 
prepared duly signed by CTE/SER, CTE/CR, CTE/SR 
& Sr.Pro.Track-2/IRICENN, which is enclosed herewith 
for kind perusal please.   

Joint Technical Report on Benchmarking of 
workload of SSE/JE (P.Way)/Incharge. 
(CTE’s Seminar-2025 Item No 11.08) 

There is no benchmarking of work load in term of ETKM 
available for SSE (P.Way) Unit incharge. Hence the 
jurisdiction of SSE (P.Way) unit incharge are not 
uniformly distributed. A comprehensive study has been 
done to assess the work load of SSE (P.Way) unit 
incharge to work out a suitable range of jurisdiction 
based on ETKM. Average ETKM per SSE (P.Way) unit 
incharge for SE Railway, C.Railway & S.Railway is as 
under- 
A. Average ETKM as on 01.04.2025. 

Division Total 
ETKM 

Total SSEs 
(P.Way/ 
incharge 
Unit (in 

nos) 

Avg. ETKM 
of SSEs 
(P.Way/ 
Incharge 

Unit) 

South 
Eastern 
Railway 

11656.54 59 197.57 

Central 
Railway 

22331.4 97 230.22 

Southern 
Railway 

13527.62 95 133.14 

  Average 
ETKM 

147.88 

B. Time consumed for Inspection of Various Important 
Assets. – For table refer original report. 
C. Time Consumed for Important Inspection carried out 
by SSE (P.Way) Unit incharge. – For table refer original 
report. 
D. Workout of appropriate ETKM for SE Railway, 
C.Railway & S.Railway is as under. 
  

Zonal 
Railway 

SE 
Railway 

C.Railway S.Railway 

Total time 
being 
consumed for 
inspection 
and other 
activities (in 
hours)  

339 332 450 

Appropriate 
working 
hours in a 
month 

23 days in a month X 8.0 hours a day  
= 184 hours in a month 

Average 
ETKM as on 
01.04.2025 

197.57 230.22 133.14 

Appropriate 
ETKM w.r.t. 
to 184 
working 
hours 

184 X 
197.57/339  
= 107.23  

ETKM 

184 X 
230.22.332 
= 127.59 
 ETKM 

184 X 
133.14/450  

= 54.43  
ETKM 

E. Conclusion- From the above table, it is derived that 
appropriate ETKM considering 184 working hours in a month of 
SER, CR, SR are 107.23, 127.59, 54.43 respectively. The 
average value of appropriate ETKM comes out 98.18 units.  
F. Recommendations- The following recommendations are 
made- 
1. The work load on SSE (P.Way) unit incharge should in range of 
100-110 ETKM. 
2. Each SSE (P.Way) unit incharge should be assisted by atleast 
two SSE/JE (P.Way) sectional. ¤ 

Submission of memorandum to  
V. Somanna, Minister of State for Railways 

 
29th June 2026: A memorandum was submitted by 

Er.Dayananda Rao, Joint Secretary Staff Council RWF to 

Sri.V.Somanna Minister of State for Railways regarding staff 

shortage to meet the Production targets. Hon’ble MoSR 

assured to discuss the issue with Railway Board. During the 

interaction with MoSR, the rumors regarding shifting of RWF 

outside Bangalore was raised. Hon’ble MoSR replied that no 

such proposal is with Ministry of Railways and assured that 

RWF staff need not to be disheartened. 
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Central President IRTSA meets GS NFIR 

 
29th June 2026: M.Shanmugam Central President 

IRTSA met Dr.M.Ragahaviah General Secretary IRTSA 

during his visit to Chennai. President IRTSA discussed 

about restoration of PCO allowance for SSE (Level-8) 

working in PCO wing of PUs and workshops, stagnation 

among SSEs particularly Graduate Engineers recruited 

against DR quota and other demands. ¤ 

 

Now Pay your IRTSA 
membership 
subscription through 
QR-code or UPI ID 

irtsa@sbi IRTSA-

Current A/c No. 
43054348149  
at SBI ICF Branch, 
Chennai.  
IFSC Code: 
SBIN0013065. 
After transfer of fund 
inform 
Er.Y.R.S.Banerjee, 
Asst. Central 
Treasurer, Mob No. 
9003149567.  

This CEC account is in addition to account maintained 
at RCF by Central Treasurer. Zones, sub units & 
members can deposit their fund in any one of the 
accounts.  

 

Sub: Timeline for recording of APAR for the reporting year 2025-26. 
Railway Board letter No. 2025/CRB &CEO-CC/03/04, Dated 30.06.2026. 

Extended the timelines for recording of APAR for the year 2025-26 

S. 
No. 

 
Activity 

Existing date which activity to 
be completed by (Board's 
letter dt 12.06.2026) 

Revised date by which activity 
to be completed by 

1  Submission of self- appraisal to 
Reporting Authority 

30th June 2026. Auto- forwarding 
to Reporting Authority: 30th June 

31st July 2026, Auto-forwarding to 
Reporting officer: 31st July 

2 Forwarding of report by 
Reporting Authority to Reviewing 
Authority 

15th August. Auto-forwarding to 
Reviewing Authority: 15th August 

15th September, 2026. Auto- 
forwarding to Reviewing Officer: 
15th September 

3 Forwarding of report by Reviewing 
Officer to Accepting Authority 

15th October. Auto-forwarding to 
Accepting Authority: 15th October 

15th Nov. 2026. Auto-forwarding to 
Accepting Authority: 15th Nov. 

4 Appraisal by Accepting Authority 15th December. Auto-forwarding 
to next level: 15th December 

31st December, 2026 Auto-
forwarding to next level: 31st Dec 

5 Disclosure of APAR to the officer 
reported upon 

26th December 05 January, 2027 

6 Submission of representation, if 
any, on APAR 

10th January 2027 i.e. within 15 
days from the date of disclosure 

20th January, 2027 i.e. within 15 
days from the date of disclosure 

7 Forwarding of representation to the 
Reporting Authority for comments 
by the Custodian 

25th January 2027 31st January, 2027 

8 Forwarding of comments by 
Reporting Authority to Reviewing 
Authority 

5th February 2027 15th February, 2027 

9 Forwarding of comments by 
Reviewing Authority to Accepting 
Authority 

15th February 2027 25th February, 2027 

10 Forwarding of comments by 
Accepting Authority to Competent 
Authority 

 
25th February 2027 

 
10th March 2027 

11 Decision of Competent Authority on 
representation 

15th March 2027 25th March 2027 

12 Completion of the entire process 31st March 2027 31st March 2027 

The aforesaid relaxation is just a one-time measure for the reporting year 2025-26 only. Railway/PUs, CTIs, PSUs, All 
Central Ministries/Departments, Metro Organizations, etc. are requested to give wide publicity about the system of online 
filing/writing APAR, representation if any through SPARROW as per scheduled time line. It may be noted that the 
calendar for filing APAR should be strictly adhered to. Any delays in this regard will be detrimental to career progression 
of the officers. 
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